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EQUALITY, DIVERSITY AND INCLUSION POLICY STATEMENT
This policy statement is an integral part of the value system of CANTO LEARNING.  
CANTO LEARNING will support this policy through guidance, support and training for all staff.   

CANTO LEARNING EDI Objectives

1. ‘To increase awareness of equality and diversity by holding dedicated days for students and staff.’
2. ‘To conduct Equality Impact Assessment.’  

3. ‘To diversify the program through continued internal and external links.’

4. ‘To promote local services on behalf of the protected characteristics of the Equality Act 2010.’ 

5. ‘To improve EDI through learning walks’ 

6. ‘To keep updated and detailed group profiles and guidance for 1 to1 support.’

7. ‘For CPD [Continuous Professional Development] to include EDI’ 

8. ‘To embed the Prevent strategy and British Values in our curriculum and ethos.’ 

Key Principles: 

1. Responsibilities 
· Commitment to ensuring equality in all areas of practice.   CANTO LEARNING believes that all manifestations of discrimination, harassment and bullying on the grounds of race, colour, ethnic origin, gender, religion, sexual orientation, sexuality, marital status, social class, civil relationships, family responsibilities, age or personal circumstance are unacceptable.     

· Determination to tackle discrimination in all its forms.  CANTO LEARNING will strive to provide a safe and positive environment and will not tolerate discriminatory behaviour.  

· Celebration of the diverse nature of society.  CANTO LEARNING aims to recruit a learner body that is representative of the local community and to employ a workforce, which reflects the community it serves. 

1.2.     CANTO LEARNING will: 

· Analyse the progress, development and performance of different groups of students. 

· Consult with users and stakeholders. 

· Ensure that the outcomes of actions, for example of equality of targets or positive actions on disability, gender and race, are achieved.  

· Promote equality of opportunity. 

· Promote good relations between persons of different racial groups and status.
· Eliminate unlawful forms of discriminatory practice. 
· Ensure assessment procedures are appropriate and designed to accurately reflect the needs of both staff and students.
1.3. 
Evaluation of impact 

           In order to realise CANTO LEARNING’s commitment to equality and diversity it will demonstrate planning and analysis of impact by evaluating the operating principles:
· How effectively any identified achievement gap is addressed. 

· How effectively equality and diversity is actively promoted and discrimination tackled. 

· The effectiveness of staff training in Equality and Diversity. 

· How incidents and complaints are managed relating specifically to protected characteristics.
· Regular Equality Impact Assessment Team meetings, to evaluate EDI and also continue to improve and develop EDI at CANTO LEARNING.
2.
Scope of Policy
This policy covers all aspects of the work of CANTO LEARNING, including:

2.1.
Staff

Recruitment and selection of staff;

Pay;

Training and professional development;

Performance management;

Consultation and involvement;

2.2.
Students
Admissions and attendance;

Teaching, learning and curriculum matters;

Progress, attainment and assessment;

Personal development and pastoral care;

Behaviour, discipline and exclusions

2.3. Other Bodies

· Carers consultation and involvement;

· Collaboration with external bodies/stakeholders;

· Contracting arrangements 

3. Curriculum.  The curriculum will: 
· Promote planning, teaching and learning styles and resources that encompass the concept of equality.

· Promote learning materials free from any form of discriminatory assumptions, images and languages.

· Provide the opportunity for students to achieve mutually agreed goals and wherever possible adapt the learning environment in order to maximise the students’ potential.

· Undertake appropriate assessments of the students’ current abilities and needs and provide them with continuous support required to achieve their stated goals.

· Support and promote a culture of inclusive learning.  All staff involved or associated with a students’ programme of learning, in whatever capacity, will have a clearly understood and shared investment in making it a success.

· Work closely in partnership with other educational providers and relevant agencies in order to share data and identify which groups are under represented in our local communities.

· Construct individual learning programmes, which provide students with the right combination of challenge, support and opportunities for success.

· Provide facilities that will encompass the individual needs of all of our service users, promoting the importance of addressing and supporting diversity through encouragement.

4. Prevent and British Values 
· ‘The Prevent duty is the duty in the Counter-Terrorism and Security Act 2015 on specified authorities, in the exercise of their functions, to have due regard to the need to prevent people from being drawn into terrorism.’ http://www.legislation.gov.uk/ukdsi/2015/9780111133309/pdfs/ukdsiod_9780111133309_en.pdf 
· The 2011 Prevent strategy has three specific strategic objectives:
1 -
Respond to the ideological challenge of terrorism and the threat we face 
from those who promote it. 
2 -
Prevent people from being drawn into terrorism and ensure that they are 
given appropriate advice and support. 
3 -
Work with sectors and institutions where there are risks of radicalisation 
that we need to address. http://www.legislation.gov.uk/ukdsi/2015/9780111133309/pdfs/ukdsiod_9780111133309_en.pdf 
· The CANTO LEARNING strategy is to embed the principles and values of Prevent into our organisation and to increase the knowledge and awareness of staff and students regarding the Prevent strategy. 
· The CANTO LEARNING strategy is also to ensure that we have the appropriate channels by which concerns and referrals can be made and followed up appropriately. 

· Furthermore, CANTO LEARNING will seek to continually update staff training on the Prevent strategy. 
· Under the scope of ‘British Values’ we ‘All have a duty to ‘actively promote’ the fundamental British values of democracy, the rule of law, individual liberty, and mutual respect and tolerance of those with different faiths and beliefs. These values were first set out by the government in the ‘Prevent’ strategy in 2011.’ https://www.gov.uk/government/news/guidance-on-promoting-british-values-in-schools-published 

· The CANTO LEARNING strategy for ‘British Values’ is to promote these in the curriculum and also in a visual manner around the building. 

· CANTO LEARNING also seeks to increase staff and student knowledge and awareness of British Values. 

· We encourage the promotion of British Values in our event and theme days. 
5. Recruitment and Selection – CANTO LEARNING will ensure that: 
· No applicant or employee is treated less favourably than another in terms of selection for employment, working conditions or career advancement.

· Ensure that recruitment and selection procedures do not directly or indirectly discourage or discriminate against members from under represented groups who may wish to apply for vacant posts.

6. Monitoring 

· Equality and diversity will form an integral part of all CANTO LEARNING strategic planning, including self assessment reports and reviews.

· Local and national data will be collected, reviewed and used effectively to monitor, plan and develop our services.

· Our policies will be reviewed regularly to ensure their currency and effect.

7. Accountabilities 

7.1
Head of Centre 

Under the terms of this policy, the Head of Centre has the overall day-to-day responsibility for the management of the policy to: 
· Ensure the effective implementation of the policy;

· Communicate the policy and its implications to staff, students, carers and other bodies;

· Organise the delivery of relevant training for staff;

· Monitor the operation of the policy;

· Take any remedial actions as required.

7.2.
Staff
Some staff may, from time to time, be given specific responsibilities for the implementation of aspects of the policy, such as: 
· The investigation of reported incidents of racism or racial harassment.

· Equality and diversity objectives;

· Timescale for implementing each objectives;

· Success criteria;

· Resources available;

· Monitoring and review arrangements.

8. Monitoring and Review

8.1
CANTO LEARNING will undertake regular monitoring of students and staff by ethnicity for the purpose of evaluating the impact of our policies 

8.2
CANTO LEARNING recognise the complex and sensitive nature of ethnic group data and respects the rights of individuals to define their own ethnic group and to choose whether or not to disclose information about their ethnic group.  CANTO LEARNING will also ensure that information about an individual’s ethnic group is treated in confidence and strictly for the purpose of monitoring the operation and impact of our policies 

8.3
Ethnic group information will be recorded on the basis of each individual’s self-identification.  Such information will be treated as sensitive and confidential, its collection and use will comply with the provisions of the Data Protection Act 2018.  CANTO LEARNING recognises that some individuals may be reluctant to record their ethnic group and others may refuse to do so.  No attempt will be made to encourage individuals to provide this data.

8.4
Carers and other persons - All carers, visitors, contractors and any other persons are expected to comply with the Equality and Diversity Policy.
9. Training and Development

9.1
The training and development needs of staff will be considered as part of the arrangements for performance management, and within the normal budgetary constraints.  
10. Breaches of the Policy
10.1
Breaches of the policy will be dealt with in accordance with the disciplinary provisions set out in the relevant CANTO LEARNING policy.

10.2
CANTO LEARNING does not accept or condone discrimination of any nature, either direct or indirect.

10.3
No forms of discriminations will be tolerated; any incident of discrimination will be investigated and dealt with through Disciplinary Procedure.

All staff are responsible for ensuring that incidents of discriminatory behaviour are recorded and referred to the Head of Centre 

Update List

Version 1
Date March 2018

Version 2
Date June 2019

ND

Version 3
Date September 2020
ND

Version 4
Date November 2021
ND













Equality, Diversity and Inclusion Policy








Equality, Diversity and Inclusion Policy    Page 1 of 6



November 2021

